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Legal Disclaimers & Notices   

All rights reserved. No part of this document or accompanying files may be reproduced or 
transmitted in any form, electronic or otherwise, by any means without the prior written 
permission of the publisher.   

This eBook is presented to you for information purposes only and is not a substitute for any 
professional advice. The contents herein are based on the views and opinions of the author and 
all associated contributors.   

While every effort has been made by the author and all associated contributors to present 
accurate and up to date information within this document, it is apparent technologies rapidly 
change. Therefore, the author and all associated contributors reserve the right to update the 
contents and information provided herein as these changes progress. The author and/or all 
associated contributors take no responsibility for any errors or omissions if such discrepancies 
exist within this document.   

The author and all other contributors accept no responsibility for any consequential actions 
taken, whether monetary, legal, or otherwise, by any and all readers of the materials provided. 
It is the reader's sole responsibility to seek professional advice before taking any action on their 
part.   

Readers results will vary based on their skill level and individual perception of the contents 
herein, and thus no guarantees, monetarily or otherwise, can be made accurately. Therefore, no 
guarantees are made.  

 

Bob Brandis 

bob@reliefteaching.com  
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Relief Teaching in Australia 

  

 

Each Australian state differs in how it arranges relief teacher pay and working 

conditions. Some states pay a daily rate and some states pay by the hour. Some 

states (like Queensland and Victoria) pay a set rate for relief teacher pay 

regardless of experience. Some states pay a rate for relief teacher pay based on 

experience and qualifications.  

Applying for relief teacher status also differs from state to state.  

Relief teacher pay rates in Australian State Schools are the result of 

enterprise bargaining within each state and, consequently, differ greatly.  

The information below contains the most up to date information available and, 

where possible, contains links to the external source from where the 

information was obtained.  

Relief Teaching is a popular way to work around Australia but each state has 

various employment requirements.  

You should check the working conditions applying to relief teachers within each 

state.  
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About New South Wales 
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New South Wales Place of Interest 
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Relief Teacher Pay Australia 

 

Relief Teaching Rates of Pay 

  Daily Rate Hourly Rate 

Min Max   

Qld 

From 

1/7/17 

$364.82 $383.29 $76.14 

Vic 

From 

1/7/17 

$347.81 $347.81 $58.84 

ACT 

From 

1/10/17 

$348 $396  

NSW 

From 

1/1/17 

$339.36 $409.29  

NT 

From 

12/10/17 
$334.50 $368.10 

Min $55.75 

Max $61.35 

SA 

12/10/17 $326.48 $473.51  

WA 

From 

1/12/16 
$258.14 $396.16 

Min $48.88 

Max: $61.64 

TAS 

From 4/7/17 

  

Min $58.08 

Max $94.35 
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New South Wales Teacher Salary Schedule 

 

 From 1.1.17 From 1.1.18 From 1.1.19 

Step 13 97,853  100,299  102,806  

Step 12 89,273  91,505  93,793  

Step 11 85,888  88,035  90,236  

Step 10 82,509  84,572  86,686  

Step 9 79,130  81,108  83,136  

Step 8 75,751  77,645  79,586  

Step 7 72,368  74,177  76,031  

Step 6 68,983  70,708  72,476  

Step 5 65,608  67,248  68,929  

Step 4 62,228  63,784  65,379  

Step 3 59,163  60,642  62,158  

Step 2 97,853  100,299  102,806  

Step 1 89,273  91,505  93,793  
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Relief Teaching Rates of Pay 

New South Wales 

 

  
From  

1/1/17 

From 

1/1/18 

From 

1/1/19 

Band 1 $339.36 $347.84 $356.54 

Interim 1 $356.82 $365.74 $374.88 

Interim 2 $374.32 $383.68 $393.27 

Interim 3 $391.81 $401.61 $411.65 

Band 2 $409.29 $419.52 $430.01 

  

Relief Teachers in New South Wales 

 

Most teachers in NSW begin their teaching career as relief teachers. Relief 

teaching pay is determined on a day-to-day basis. Relief teachers are called to 

replace permanent teachers who are absent or participating in other activities.  

Relief teacher pay in NSW is paid at a daily rate, based on years of training and 

experience, which is loaded to include a component for sick leave and vacation 

pay.  

When relief teaching, pay is based on being employed full-time for four weeks to 

a year or part-time for two terms or more. Relief teaching pay is similar to most 

of the entitlements of permanent teachers, including annual salary, on a pro-rata 

basis.  
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The rates of pay for casual teachers are set out above 

The daily hours of engagement for a casual teacher, is based on a six and one 

half hour day, including a 30-minute break during those hours. The minimum 

daily engagement for casual teachers is two hours.  

Where a casual teacher relieves a teacher, who has been timetabled to teach Years 

11 and 12, the time off can be taken either at the beginning or end of the six 

and one half hour period of daily engagement of the casual teacher.   

Where a casual teacher reports to a school for duty on any day on the basis of a 

request by an authorised officer and is then advised that their services are not 

required, the casual teacher is entitled to receive payment for one half of one 

day’s pay at the appropriate rate.  

The rates of pay of casual teachers are loaded by 5 per cent to be inclusive of the 

following incidents of employment: sick leave, family and community service 

leave, special leave and leave loading.  Entitlements for Bereavement, Maternity, 

Parental and Personal Carer’s Entitlements or its successor, are not affected.  

From 2016 casual teachers will receive either a Band 1 or Band 2 rate of pay in 

accordance with their accreditation.  

New casual teachers will be required to work for a minimum of the full time 

equivalent of two years before being eligible to receive the Band 2 rate of pay if 

they have attained the relevant accreditation.  

 

In NSW, relief teaching involves  

➢ knowing your lesson content well  

➢ preparing lessons;  

➢ providing homework where appropriate and follow-up the homework;  

➢ participating in whole school activities;  

➢ performing any rostered playground duty; and  
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➢ contributing to school or faculty activities, special events, excursions 

or meetings.  

 

Teacher employment priority scheme  

 

Casual relief teaching can help you get a permanent appointment.  

This is one of the major benefits of casual and temporary teaching.  

Under the staffing agreement, one possible pathway to permanent employment 

is direct appointment from the employment list which comprises applicants who 

have the required staffing codes and location preferences for a particular 

vacancy. Under this staffing option, teachers with the earliest priority date will 

have an advantage over the other teachers in the pool.    

Generally, your initial priority date is determined by the date you applied for 

employment. 

The Teacher Employment Priority Scheme (TEPS) offers teachers a chance to 

enhance their priority date by rewarding those who work as a casual or 

temporary teacher in our schools by backdating their priority date for every 50 

days of service.  

TEPS recognises all casual and temporary service in more than 2,200 NSW 

public schools but you can maximise this advantage by working in any of more 

than 700 schools in the highest benefit categories.  

The TEPS benefits you receive depend on the schools in which you work. Your 

employment priority date may be enhanced by 6, 12 or 18 months for every 50 

days of casual or temporary work. Pro rata benefits of between 6 and 18 

months will apply for service across more than one benefit category of schools.  
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Casual Direct  

 

Casual Direct is the automated casual teacher staffing system for New South 

Wales.  

This statewide service provides many advantages to our schools and our 

approved casual teachers.  

If you have current approval to teach as a casual or temporary teacher in our 

schools, you may register with Casual Direct to be considered for casual 

teaching employment by completing the Casual Direct Teacher Registration 

Form and send to Casual.Direct@det.nsw.edu.au along with a copy of your 

approval letter and E-safety certificates.  

Once you have registered with Casual Direct a staffing officer may contact you 

between the hours of 6.00am to 10.00am or 3.30pm to 7.30pm to offer you a 

casual teaching engagement. You will be advised of the school name, name of 

the principal, the school address and telephone number.  

Teachers registered with Casual Direct are also considered for temporary 

teaching opportunities by the Teacher Relief Scheme to assist schools in 

covering longer term temporary vacancies.  

In order to ensure the list of available casual teachers is current, all casual 

teachers who have not been engaged in at least the last three years will be 

deleted from the Casual Direct database.  

If you wish to continue to be considered for casual employment, you can 

reregister using the Casual Direct Teacher Registration Form.  
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Working Conditions NSW 

 

Release Time 

TRS teachers in primary schools accrue 24 minutes Release From Face to face 

entitlement for each day worked on classroom teaching duties or the equivalent 

of two hours per week. TRS teachers are to be granted their RFF entitlement 

from the entitlement for the absent classroom teacher. 

Leave 

All TRS teachers have the same leave entitlements and conditions as other 

temporary or permanent teachers. 

Teaching Load 

TRS temporary teachers may not be assigned a teaching load and other duties 

which would exceed those of a substantive classroom teacher. 

Other Duties 

If the teacher is not required for relief in the participating school, they may be 

allocated to other teaching duties or placed in another school seeking short-

term relief. The TRS teacher may not be assigned a teaching load and other 

duties which would exceed those of a substantive classroom teacher. 
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New South Wales Key Contacts  

 

Casual Direct Registration Form  

  

http://www.teach.nsw.edu.au/jobsnsw/download.php  

  

 

  

Casual Direct email address  

  

Casual.Direct@det.nsw.edu.au  

  

 

  

  

List of Public Schools NSW  

  

http://www.schools.nsw.edu.au/  

  

 

  

Teaching Career NSW  

  

http://www.dec.nsw.gov.au/about-us/careers-centre  

  

 

  

Guide to application writing for classroom teacher positions  

  

http://www.teach.nsw.edu.au/documents/app_guide.pdf  

  

 

  

Applicants Guide to NSW government positions  

  

http://www.teach.nsw.edu.au/documents/applicants_guide_to_using_jobs.ns 

w_to_apply_for_a_school_position.pptx  
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Teach NSW  

  

http://www.teach.nsw.edu.au/  
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